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employmenL52 1-485 
felephone sales 
Vancouver Symphony Socie-
ty requires part and full, 
time telephone sales people 
to help with their Telephone 
Sales Campaign starting at 
the. end of March 1981. 
Interviews will take place 
during the next two weeks. 1 Thorough training will be 
provided. Hours 9 am - 1 
pm. {Monday to Thursday) _ 
~ am - 1 pm (Friday). Salary 
$5.00 per hour paid every 
two weeks. 
This campaign will run 
until the end of June. If 
you would like to be part. of 
this interesting project, 
please telephone 689-14ll 
during the day and after 5 
pm, 754-7988. Applicants 
must have a clear speaking 
voice and a knowledge of 
classical music is oreferred. 
Restaurant help 
A restaurant in New 
Westminster requires stu: 
de~lts to work part-ume 
during the summer. · they 
are currently hiri~g waiters, 
waitresses and kitchen help. 
LOCATION: Near 8th and 
Columbia St. in New West-
minster 
HOURS: 12- 20 per week. 
Flexible schedules may be 
arranged according to stu-
dent's schedule 
WAGE: $5.65/hr 
CONTACT: Student Place-
ment at 521-4851, Loc 269 in 
NW for a referral. 
Auto mechanic 
An Automotive supply 
business in Vancouver re-
quires several students to 
work for the summer ins-
talling automotive air condi-
tioning units and other auto 
accessories. Applicants 
must have mechanical apti-
tude and be willing to le"arn. 
Previous experience in the 
automotive industry benefi-
cial, but not necessary to 
apply. 
LOCATION: Vancouver 
WAGE: $800.00/mnth 
HOURS: M - F, 8:50 am -
5:00pm 
CONTACT: Student Place-
ment at 521-4851, Loc 269 in 
NW fot a referral. 
Morning· sitter 
A working parent in Co-
quitlam requires a reliable 
student to asl!ist his 9 year 
old son .with getting ready 
to go to school. The duties 
involved are waking the ·boy· 
up at 8:00 am and making 
sure he l~aves for school by 
8:50 am, and the~n locking 
the hOJ!Se up after he lea-
ves. 
LOCATION: Port Coquit-
lam, near Riverview Hos-
pital 
W AG.Ii.:.:T B A 
HOURS: 6:00 am - 8:50 am 
CONTACT: ·student Place-
ment at 521-4851, Loc 269· in 
NW for a referral. 
Horseman 
A riding stao.te m loco 
requires an experienced 
"horseman" to work for the 
summer. The · successful 
applicant must be over 19 
year of age, present a neat 
;appearance, be reliable and 
able to work with the gene-
ral public. the work invol-
ves attending the horses, 
stable work, and guiding 
the clients on -trail rides. 
LOCATION: · loco,~ Port 
Moody 
HOURS: 40/wk Exact sche-
dule to be arranged 
WAGE: Up to $5.00/hr 
depending '\:>~ experience 
and ability 
CONTACT: Student Place-
ment at 521-4851, Loc 269 in 
NW for a referral. 
Tutor 
A College student is re-
quired to tutor a Grade 12 
studenF in chemistry and 
Biology. 
LOCATION: Surrey 
WAGE: $5.50/hr 
)lOURS: 1 - 2 per week 
CONTACT: Student Place-
ment at 521-4851, Loc 269 in 
NW foca..referral. 
Introducing 
-Back-pack-tracking. 
Ever noticed how one way of travelling is getting 
more and more popular these 
days? 
The train, that is. The VIA train. 
And why do young people love 
the train? Is it the low fares? 
The view from the windows? 
- The room to relax? Is it the 
spirit of togetherness that peo-
ple on a train seem to have? A 
VIA train is all of these things. 
So, next time, come travel with 
us. For a day trip, a week ... or, 
when you've got a Canrailpass, 
up to a whole month of unlimited 
train travel. Ask about Can-
railpass at your Travel Agent. 
or VIA. 
TAKE IT EASY. TAKE THE TRAIN~ 
Tutor 
A College student is re-
quired to assist a Grade 8 
student with Math, English 
and Social Studies. 
LOCATION: Coquitlam 
WAGE: $5.00 - $6.00/hr 
HOURS: 4/wk 
CONTACT: S~udent Place-
ment at 521-4851, Loc 269 in 
NW for a referral. 
Recreation leader 
-4'\.pplications are invited 
for Summer Leadership Po-
sitions in the North Delta 
Area. 
Positions will be available 
in the following areas: 
-Outdoor Experience 
-Neighbourhood Recreation 
Programming - Playgrounds 
-Volunteer Training/Chil-
dren's Bus . Trips/Integra· 
tion of the Special Popula-
tions 
Term: june 15th - August 
21st, 1981 
Salary: $6.05/hr based on a 
55 hour work week (Rate is 
currently under negotiation) 
Please submit a detailed 
resume by APRIL 10, 1981 
North Delta Program Office 
ll575 84th Avenue 
Delta. B.C. V4C 2L9 
, Applications are invited 
for Summer Leadership Po-
sitions in the Ladner/Tsaw-
wassen J{rea. 
Positions will be available 
in the following areas: 
-Outdoor Education/Recrea-
tion 
-Speciality Areas - Sports, 
Arts, Theatre 
-Teen Leadership Coordina-
tor 
Term: June 15th - August 
21st, 1981 
S~ary: $6.05/hr based on 
55 ·hour work week (rate is 
currently under negotiation) 
Please submit a detailed 
resume by APRIL 10, 1981 
South Delta Program Office 
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Mining field work 
Cyprus Anvil Mining Cor-
poration requires summer· 
field assistants for 1981 base 
metal exploration projects in 
central southern Yukon Ter-
ritory and northern British 
Columbia. All positions 
involve outdoor field work of 
various types generally in 
remote bush camp loca-
tions. Specific require-
ments include: 
I) 5 geochemical samplers to 
collect regional and/ or grid 
soil samples over defined 
.target areas. 
2) 4 geological assistants 
responsibled for handling 
diamond drill core inclusive 
of metric conversion, down, 
hole surveying and assay 
section splitting. 
5) One experienced ground 
magnetometer operator. 
5} 2 E~perienced bush crui· 
sers to tag existing mineral 
claim posts in various Yu-
kon locations. Ability to 
read -topographic, claim 
maps and aerial photos a 
necessity. 
Term of employment is 
approximately three to fou,r 
months (mid-May thru mid· 
September). Competitive 
sala!ies (minimum $1,200/ 
month on up depending on 
qualifications) and benefits 
are offered, with all trans-
portation and hiring costs 
provided. Familiarity with 
the use of air photos and 
topographic maps is ·an as-
set as is extended bush 
experience. A willingness 
to live under tent or trailer 
camp conditions in remote 
areas with infrequent ''out-
side" contact is also re-
quired. · 
Applic'ations and further 
infqrmation can be obtained 
from the Student PlaceJP.ent 
Offi~e at 521-4851, Loc 269 at 
NW campus. 
LOST AND 
FOUND! 
LOST - THE NEED TO SEARCH 
FOR A SUMMER JOB 
FOUND -IMMEDIATE OPENINGS 
WITH OFFICE ASSISTANCE. 
TYPISTS 
DICTAS/STENOS 
TYPISTS/CLERKS 
TELEX OPERATORS 
SWITCHBOARD OPERATORS 
KEYPUNCH OPERATORS ..., 
WORD PROCESSING OPERATORS 
ACCOUNTING CLERKS 
LEGAL SECRETARIES 
We'll find you temporary positions with flexible 
hours, so you can work by the day, week or 
month. Call us today. 
,.....,.a OFFICE 
'-' ASSISTANCE 
We save you the search. 
~111 Melville Street, Vancouver, B.C. 
Phone: 669-1203 
*107- 140 West 15th Street, North Vancouver, B.C 
Phone: 984-0251 
lf280 - 10330- 152nd Street. Surrey, B C 
Phone: 585-6447 
lf220- 550- 6th Street, New Westminster, B.C. 
Phone: 524-9774 
5115 No. 3 Road, Richmond, B.C 
Phone: 273-8761 
M-37 Burnaby Centre Ptaza 
4277 Kingsway, Bumaby, B.C. 
Phone: 438-6577 
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BCOFR to fight racis~ 
The BC Organization to 
Fight Racism (BCOFR) spo-
ke to students at Doublas 
College, Monday, April 6, 
to ~sk forsupport in fighting 
ra~Is~ !lnd ensuring that all 
mu~onties are able to enjoy 
t~eir democratic rights. 
by Carol Pope 
BCOFR president, Charan 
Gill and member, Kay Ryan 
said the Ku Klux Klan 
(KKK) should be banned. 
'We have to stop the 
KKK before it acquires 
more power,' said Gill. 
He reminded his audience 
that Hitler was not stopped 
in time and that the KKK is 
currently working on 'mis-
informing and misguiding 
our young people' . 
'There should be laws to 
prosecute them, 'said Gill, 
'The human rights code is 
not strong enough.' 
said Gill. 
'We should get rid of this 
nonsense so we can get on 
' to our real work; fighting 
racism,' he stated. 
If the KKK was banned it 
would be prevented from 
using public forums and the 
media, and they would be 
unable to recruit members 
by hanging around schools, 
he said. 
'Racist attacks increased 
when the KKK started re-
cr.uiting enough publicity,' 
Glll said. 
~e .said the KKK recently 
distnbuted five million co-
pies of a newspaper for 
recruitment purposes. 
'Young people who are not 
well educated could be 
influenced by the hate lit· 
erature of the klan, 'Gill 
said, 'The literature claims 
ethnic minorities are the 
root of unemployment alth-
ough it is state policy which 
causes unemployment.' 
{ 
I , 
'Some people feel the 
KKK should have the same 
rights as minorities,' said 
Gill, 'but the klan has a 
platform that clearly wants 
to deny rights to ethnic 
The KKK uses racism to 
break up unions which are 
against its rightwing poli-
cies, said Gill. BCOFR members Kay Ryan and Charin Gill display KKKnewsletter. 
minorities.' 
'They want us to get the 
hell out,' he said. 
The KKK claims minor-
ities 'are less than human 
and less intelligent than 
white people', said Gill. 
'In order to protect my 
right as an ethnic minority, 
the klan has to be stopped,' 
he said. 
Freedom of speech should 
not mean that ethnic back-
grounds can be insulted, 
'The economic situation is 
bad and some people take 
out their frustrations thro-
ugh racism, ' he said . 
The KKK claims to be 
arming themselves and they 
have already set up an 
office in Toronto, Gill said. 
'They should not be al-
lowed to open inB. C. ' he 
said . 
Gill said 'the Klan acts as a 
figurehead even for some 
nonmembers. He said the 
methodology of the klan is 
to terrorize ethnic minorities 
~ho ar~ stereotyped and 
Isolated mto categories. 
'We just want to walk 
around freely without fear, • 
h.e said, 'Right now, its 
nsky to be on the street in 
the evening.' 
The BCOFR is concerned 
about women who are suf-
fering on a double level 
'sexual harassment with ra-
cial overtones', said Ryan. 
Limi-ted manpower may cause 
Student Society to fold come fall 
The 1981 Douglas College 
~tudent society elections 
lnever saw the light of day 
by Greg Heakes 
as next fall's current two 
man council are in office by 
acclamation. 
Not a single ballot was 
cast last week when the 
positions of president, and 
treasurer were acclaimed. 
The remaining three posi-
tions of vice-president, Co-
quitlam and New West· 
minster chairmans received 
no takers and also remain 
vacant. 
"There's no way we are 
going to go with two of 
three people. The student 
society will fold as such." 
explained president Kevin 
Hallgate, who became the 
first two-year president in 
the history of the college. 
"We had a full executive 
last year by acclamation, 
but when only two members 
get in by acclamation, it's 
not very good. Not having a 
full executive is going to put 
a lot of work on myself and 
the treasurer (Tim Shein)." 
he said. 
Hallgate emphasized the 
fact that unless he gets 
more input from the student 
body, the society will _ cease 
to operate. · 
He said he hopes that 
next year there will be a lot 
more information coming 
~ut of the office. 
They will also be holding 
regular meetings during the 
summer months which will 
be geared to establishing 
the council for K wantlen 
College who are also in the 
same apathy boat as Doug-
las. 
Despite having the posi· 
tions of president, vice-pre-
sident and Surrey chairman 
filled they still lack a trea-
surer and two chair posi-
tions. 
' 'In the past, student 
society at Surrey has been a 
joke .. " said an qptimistic 
pr ~sident-elect of Kwantlen 
bob Powell. ' 'I'm talking 
about a lack of respect and 
participation from the stud-
dents. But we've got a few · 
ideas that we're piecing 
together for next year.'' 
Powell also expressed his 
dissapointment that the po· 
sitions were filled by accla-
mation and said he had 
looked forward to the com-
petion. 
Both societies will have to 
hold a fall by-election in the 
hope of completing their 
councils. 
''With just two back, 
there's nobody to fill our 
positions when we resign or 
finish." added Hallgate 
The BCOFR is responsible 
for a march through down-
town Vancouver, April 4, to 
protest the presence of the 
~KK wh}ch drew _800 parti 
cipants . They had planned 
to present AttorneyGeneral 
~.nan ~illiams with a pet-
awn with 15,000 signatures 
of people demanding the 
KKK be banned but Wil-
liams did not show up. 
photo by Greg He.alt.es 
The BCOFR has over 400 
members involved in vari-
ous committees didicated to 
fighting racism. 
:It .makes a good impact on 
VIC~Ims of racism if they see 
white people are helping • 
said Gill . 
Le 3 juin: 
Recensement 
Soyez du nombre 
Permanent campus ahead 
of schedual 
The college split and the 
new campus construction 
are going ahead on schedule 
and in some cases under the 
budget says Bill Day Doug· 
las College president. 
Day says that, 'The two 
by Ian Hunter 
colleges are now effectively 
seperate bodys, each with 
its own administration and 
staff, but will be working 
very close for the next six 
months on a shared bud-
get.' 
IN preparation for transi-
t~on into the new college 
sight, the staff and admini-
stration have 'organized for 
the future,' with the admin-
istration now operating as 
one campus and the courses 
jugled to ease the transit· 
ion. 
Construction of the new 
cmapus is os far uneffected 
by labour trouble and infla-
tion and material costs have 
been more or less fairly 
accurate.' says Day. 
The projected completion 
date is slatted for the sum· 
mer of 1982 with various 
facilities moving in over the 
following few months. Both 
the Winslow and the Agnes 
St. campuses will be phased 
out as well as the main 
campus at McBride and 8th . . 
page four 
Why are you reading this editorial? 
Didn ' t you know that editorials are the most boring 
part of any newspaper , only read by boring people and 
the writer? · 
Maybe you're reading this editorial because your ' re 
interested in what The Other Press has to say. If so , 
then read on . 
Next September, The Other Press is going to be short-
staffed. That's not a new problem, this paper is always 
low on people-power, but what is new is the sererity of 
the problem. 
One person does not a newspaper make and right now 
one is the total number of returning staffers for next 
year . Without more people there is a possibility that 
this paper may not publish and that predicament would 
perturb previous years' pressers . 
Besides the opportunity of staying up till all hours of 
the night working on this journalisticly excellent paper, 
staff members have the shared pleasure of dropping 
courses and/ or achieving low grades in order to produce 
the best possible paper for the students of Douglas 
College. 
And besides the incredible amount of fun the staff has 
drinki~g on production nights, we also provide an 
essential s_er~1ce to students that is neglected by the 
other ?Ied1a m the college, namely informing students 
about 1ssues on and off campus . One week it may be a 
big story on tuition increases , the next maybe program 
cutbacks , or overcrowding, or vandalism, or any number 
of topics that are relevant to post-secondary students. 
And as we've said so many times before, no one person 
runs the show. Everyone, whether on their first issue or 
their fiftieth, gets a say on all decisions., 
STAFF BOX 
EDITOR: 
NEWS EDITOR: 
CUP EDITOR: 
REPORTERS: 
lm McNaughton 
Tom Shoenewalf 
Phil Staines 
BUSINESS MANGER Dave Hayer 
OTHER STAFf: 
TYPESEIIEib 
The Other Press is a dem,ocratically-run, student 
newspaper published twelve times a semester during 
the fall and spring terms undel' the auspices of The 
Other Pu blicatiou Society. The Other Press is a 
member of Canadian University Press and a subscriber 
to Youthstream Capadlt' Limited. 
The Other Press news office is located at the back of 
the New Westminster campus cafeteria. Business 
phone: 525-3542, r.ews phone 525-3830. 
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boys are back in town! 
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Fear and Arrogance in Vancouver 
Recently, a notice boldly 
labelled "the KKK wants 
you!" came into my hands. 
"Stop coloured immigra-
tion!" it screamed. 
KKK members argue that 
they are not racist, but are 
just defending their own 
kind from being dominated 
by non-whites. 
by Carol Pope 
They claim that coloured 
people are as racist as 
anyone and that Japan refu-
ses non-Japanese immigra-
tion. 
If they are not racist, why 
do they use racism as a 
defence for their position? 
They claim that the 
whites broke their backs 
building this great land for 
their descendants and say 
such tradition should not be 
ruined by the infiltration of 
coloured peoples. 
Do they forget the incre-
dible hardships endured by 
the Chinese, Japanese, 
Blacks, and others? These 
people worked just as hard 
to develop the west, yet 
received almost no credit for 
their blood, sweat, tears, 
and fears. 
Yes, fears. Not only did 
they face the hardships of 
forming new lives in new 
lands, but they also had to 
wade through prejudice and 
hatred. It's time this came 
to an end. 
The KKK wails that "two 
or three countries'' should 
be set aside for white-only 
populations, that this ''is 
not too much to ask.'' It 
was the white people who 
left their own countries to 
invade the land which cra-
dled the Indian civilizations. 
White people are as much 
immigrants as any person 
who is not a North Ame-
rican Indian. 
The KKK also warns that 
white culture is being swept 
aside by the influx of other 
cultures. In reality, white 
culture is as honoured now 
as it has always been. No 
white artist or tradition has 
suffered so far and both are 
respected and hono~red by 
as many non-whites as 
whites. 
The KKK neglect to men-
tion that many non-whites 
have enriched the lives of 
white people by sharing 
with them their own tra-
ditions and talents. How 
restricted the lives of white 
people would be if they 
were prevented from sha-
ring other cultures. 
If the KKK is looking to 
get rid of dark people, it 
should be those who are 
dark inside. This would 
apply to all of its members, 
who can't look past their 
own fears and arrogance to 
see the value of all human 
existence. 
Looking forward to seeing you next,year. 
Expand YOurself 
11ioin the Other Press team'' 
we need other people, 
photographers, 
reporters, 
layout artists, 
cartoonists, 
Our sophisticated audience awaits you. 
Call525-3542 
page five 
Other Corner . 
Do You Th u Klux Klan 
Should Be Banned ? 
Kary Kainth- Yes, in this 
country everything should 
be equal because there are 
a lot of minority groups 
~rc.und. 
Kelly Doherty- The KKK is 
uncivilized. There's a limit 
as to how far you can go, 
they can't go on abusing 
people both physically and 
mentally. 
Heather Scally- Yes, be-
cause I don't like their 
philosophy and I don't think 
they have the right to 
preach their hatred about 
ethnic groups. 
Stewart Woolverton- It all 
depends on whether you 
believe in freedom of 
speech. You can't take away 
their right to say what they 
!want even if you don't 
believe in it. 
This page of The Other Press is reserved solely for 
the purpose of correspondence and opinion. The views 
expressed on this page do not necessarily reflect those of 
ilihn~p~u. . 
All letters and opinions must be types at a 60-stfiKe 
line, double-$paced and must bel't the name of the 
author for reasons of validity. Submi5sions which are not 
signed will not be published. Letters should be no more 
than 200 words in length and opinion pietes should be 
either 450 or 90() words in length due to space and layout 
requirements. 
We reserve the right to edit aU letters and opinions for 
clarity and libel. Letters and opinions longer than a· 
specified will be edited to size. 
Deadline for submissions is 4 p.m. Mondays. 
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Billy Joel; The in thing to see 
Let me see if I can get 
this straight. If something 
is popular that means that 
it's out; therefore, if some-
thing is unpopular it must 
be in. Right? O.K., that 
means that since Billy Joel 
is so popular he must be 
out. To my mind something 
by Mike Kennedy 
that is out is something that 
is unpopular, therefore, Bill 
Joel must be in, if you know 
what I mean. 
Anyway, that is why I 
went to the Billy Joel con-
cert; 'cause it was the "in" 
thing to do. 
Well it is nice to know 
that doing the "in" thing 
can be somewhat rewarding, 
as was the case Tuesday 
night at the Coliseum. The 
concert, although it began 
with the star coming on 
stage and dancing around 
like my fourteen year old 
brother doing his "Rolling 
Stones" impersonation, 
picked up as soon as Mr. 
Joel settled down ·behind 
the piano. He took a couple 
of cheap .shots at the 
"Beach Boys" but that's 
allright; he'll be getting his 
in a few years. 
and true songs, w1thout too 
much variation in delivery. 
He even played "Oh Cana-
da,'' but needless to say, 
nobody bothered to stand. 
(I don't think they even 
recognized it.) 
The highlights included 
two and a half staged en-
cores, which make one won-
der what ever happened to 
the earned enc-ore, and an 
overly exuberant version of 
"Big Shot" during which 
Joel hung from the lighting 
and sound wires, and dan-
ced on his piano. Despite 
the obviously extravagant 
antics, however, there see-
med to be something mis-
Sing in emotional commit-
ment that one might have 
expected from the perfor-
mer. Mind you, it may 
just have been that I was 
standing too far away to 
really sense the sweat and 
feeling that the man was 
putting into the song. 
The performance consis-
ted mostly of all his tried 
At any rate, the perfor-
mance can best be summed 
up as a safe stage presen-
tation of Billy joel's grea-
test hits. The fans were 
there and they loved it; they 
would have loved it if he 
had sung the McDonald's 
jingle for Christ's sake, but 
that doesn't matter, it was 
still entertaining, and well 
worth the time. 
This is him. The man of the hour; Billy Joel 
. Local Caribean folk hand to 
perfortn at ·vancouver Folk 
Festival in June 
The Coconuts are alive 
and rolling along. 
What kind of a group 
would possibly dare to call 
themselves Coconuts? Is it 
a declaration of intent of 
simply a name intended to 
attract if not describe an 
audience? What ever the 
by Mike Kennedy 
I 
answer, Vancouver's newest 
West Indian folk troop has 
arrived. 
The best things in life are 
spontaneous, and the Co-
conuts are no exception. 
When the Caribbean movies 
"The Harder They Come" 
and "Bachannal Time" 
were showing at the Savoy 
late last year. The manager 
asked around for musicians 
to play during the inter-
mission. La Tropical and 
The Trindidad Cavaliers 
were unable to attend, but a 
last minute phone call 
brought together three peo-
ple who were willing to 
learn a medly of Calipsos in 
two hours for presentation 
that night. Volume appa· 
rently varied depending on 
whether or not all members 
knew the songs. None-
theless, the crowd was very 
enthusiastic, responding 
especially to the visual por-
tion of the presentation. 
Suffice to say--the crowd 
got carried away--as did the 
Coconuts. 
Many rehersals and a few 
original songs later and the 
Coconuts reappeared, as 
advertised, • • Almost Live'' 
for a similar engagement at 
the Hyda. This was pro-
gress; the Hydia being con-
siderably larger than the 
Savoy. 
Ethnic music is seldom 
heard live in Vancouver so it 
is obviously a positive deve-
lopment that someone has 
been stirred and has begun 
to present lively and origi-
nal music with a Caribbean 
flavour. 
In the words of Coconut 
writer and guitarist, Ber-
nard Fernandes, "We de-
cided that rather than sim-
ply sing and play guitar, we 
would present stories to be 
acted out. We find we get 
the best response when 
people can see as well as 
hear the song.'' 
Cynthia Joseth, who is 
equally good at singing and 
acting, and Alan james, the 
vocalist and pan player, 
both agree. 
It is my suggestion that 
anybody that is interested in 
more information about the 
Coconuts, phone 526-3506. 
For those who are not 
interested in more informa-
tion, I suggest that you take 
the time to attend the 
Vancouver Folk Festival, 
Thursday, the 25th of June, 
from 8-10 pm at the Centen-
nial Theater, 123 East 24rd 
Ave. at Lonsdale in North 
Vancouver, where you will 
be able to see the Coconuts 
and a number of other 
ethnic acts. 
Night Train 
The Rocket Norton Night 
Ttain Review is playing at . 
Rohan's this Friday and 
Saturday. Prisms' Norton 
has created this excellent 
mid-sixties flashback. Van-
by Ian Hunter 
-couver's illustrious mid-
SIXties rythm and blues 
past. To those unfamiliar 
with our local recent musi-
cal heritage, Vancouver was 
the West Coast's mowtown 
during the beat generation, 
but enough about the past. 
Rocket Norton's Night 
Train Review is an eleven 
pieve band of dedicated 
musicians; dedicated to 
faithfully blast out the mu-
sic they love from such 
notables as the Blues Bro-
thers and the Rythm and 
Blues All Stars. 
This band has mastered 
forty-four of these unjustly 
.('orgotten tunes and brought 
them back to life. The 
tunes shoiw none of their 
age. 
So if you're into a "blast 
from the past" or just want 
to see one of the best new 
bands in vancouver, then 
experience this one. 
Le 3juin: 
Recensement 
Soyez du nombre 
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feature ______________________________ _ 
An 'A' for a lay: At Douglas too? 
by Jaquie Miller 
reprinted from the Charla-
tan by Canadian University 
Press. -...;....... _____ _ 
I went to take an oral 
exam in this prof's office. 
At first he just asked me 
questions about the course . 
then he said it 's hard to 
take an oral exam with 
someone as charming as 
you. Then he made other 
comments about how beaut-
iful I was . This was in the 
middle of the exam. When I 
didn 't know one of the 
answers he leaned over and 
put his hand on my knee 
and said 'that 's all right.' I 
don't know what he meant. ~ S 
Iwasjustfreaked out . what Carleton students usan 
is this guy doing .1 as "unnecessary touching, 
-Carleton University student patting or pinching, leering 
Th bl f or verbal harassment or 
e pro em 0 sexu~l abuse; overt or subtle de-
harassment came to pubhc d f 1 f 
. . man s or sexua avours 
attentwn at Carleton thts · d b · r d 
week after a rou of 'our- acco~.Pame Y tmp te . or 
I. d g p 1
1
. d exphctt threats concernmg 
na tsm stu ents comp ame . · b d 1 f f h · h f 1 one s JO , gra e, etters o o arassment m t at acu · recommendation and so on; 
ty ranging from sexist re- and physical assault. • • m~uks in class to physical 
assault. 
Carleton is by no means 
unique. The university 
community has become in-
creasingly aware of the pro-' 
blem . A well-publicized, 
unprecedented case at the 
University of Ottawa re-
cently in which a tribunal 
upheld the university's de-
cision to dismiss a professor 
for sexually harassing a 
19-year-old student has done 
much to bring the issue out 
into the open. 
Probably the biggest dif-
ficulty in dealing with the 
emotionally-charged issue 
of sexual harassment is 
simply in defining the term. 
Perceptions of what consti· 
tutes sexual harassment run 
the gamut from sexist re-
marks to sexual blackmail, 
assault or even rape. 
"It's anything but a clear 
cut problem,'' says Univer-
sity of Guelph psychology 
professor Norma Bowen, 
who is doing a survey on 
sexual harassment at that 
university as well as writing 
a book on the subject and 
teaching a half course ~m 
the social-psychological as-
pects of sexual harassment. 
Bowen is quick to point 
out that she doesn't want to 
''rule out a genuine roman· 
tic involvement between a 
student and a professor. I 
can't condone the university 
digging into the private 
lives of individuals but 
when profs use their class 
as a recruitment ground for 
their bedroom that is surely 
a cause for concern.'' 
''There are always innuen 
dos, subtle distinctions in 
human relationships," she 
says. 
The Canadian Association 
of University Teachers has 
defined sexual harassment 
Other definitions 
broader in scope. 
instance, the Ontario 
deration of Students' 
are 
For 
Fe-
WO· 
men's committee says a 
more ''subtle form of sexual 
harassment takes place in a 
classroom where women 
students, as a group, are 
made to feel uncomfortable 
because of comments made 
about the value of women 
students, women's opini-
ons, women in a field of 
study, etc.'' 
But all the definitions 
emphasize one key concept: 
power. Constance Back-
house and Leah Cohen, in 
their book on sexual harass-
ment in the work force, 
point out that harassment is 
not based on sexual desire; 
it is power politics at work. 
It is the ''ultimate remind-
der" to women that their 
fundamental status in soci-
ety is that of a sex object 
and that they hold their 
positions only by the suf-
france of men. 
The exploitation of the 
unequal power relationship 
between student and profes-
sor can be every bit as 
harmful as sexual harass-
ment on the job. Professors 
have influence on a stu-
dent's academic success 
and future grades, recom-
mendations, research ap-
pointments and job refer-
rals. Especiaffy for gra-
duate students, who work 
most closely with professors 
and whose academic careers 
hinge on their advisors' 
support and appraisal, the 
consequences of harassment 
can be devastating. 
As well, as pointed out in 
the preliminary report by a 
committee set up at York 
University to study sexual 
harassment, exploitation of 
"It's a vicious circle," 
explains Bowen. "Women 
don't complain because they 
are afraid. They're afraid 
the university will say 
you're naive, go away little 
girl. And as long as there 
are no complaints, nothing 
will be done.'' 
Bowen says she is teased 
by her colleagues for not 
doing ''serious research'', 
and has been met with 
skepticism by the university 
presidents she has approa-
ched with the problem. 
''Many presidents said 
there was no problem be-
cause no case had come up. 
_ All of them were afraid of 
Dusel , Maureen McEvoy and Debbie Woolway ~h~. media getting a hold of 
th I I . . tt. e unequa power re atton- rassment on Canadtan cam- A 11 B 'd th 
h . · s we , owen sat ere s tp between student and puses is unknown, although · 1 t f r th t 
professor destroys the the National Union of Stu- ts a preva en ee mg a 
" t b d f · 11 women should be able to s rong on s o mte ec- dents is planning to conduct h dl 1 h t 1 d d d • • an e sexua arassment u~ epen ence an trust a study on the problem next on their own. "Some 
butlt up between students fall. But there is no doubt that 
administrators say 
and their teachers. that the prevalence of sex-
''I didn't know about 
his reputation. i went to his 
office to pick up a book. He · 
reached over for it and sort 
of patted me--a little too 
close to the breast and a 
little too long to be casual. 
He asked me if I wanted 
him to read out all the 
"dirty parts in the book and 
said 'I see you're wearing a 
pair of nice sexy jeans 
today'. I was just sick. 
Usually I talk a lot in class 
but now I just wanted to 
never go back. I feel really 
nervous around him. What 
bothered me most wasn't 
the pat, it was in the class 
afterwards. Here I was 
taking this class from this 
terrific professor who [ .real-
ly respected only to find out 
he's a real slime. -Carleton 
J our~alism student. 
Tlie problem of defining 
sexual harassment is further 
complicated by the sociali-
zation process women go 
through. As Backhouse and 
Cohen point out, "our en-
tire society emphasizes that 
women should measure 
their status by their success 
in attracting men. The 
pervasive belief is that wo-
ment are flattered by sexual 
com e-ons.'' 
Socialization also means 
that signals can be misinter-
preted. "All of us were 
brought up in an environ-
ment of playing hard to get 
- you say ·no at first and 
he'll come back, knowing 
you don't really mean it." 
says Bowen. 
It is also true that some 
women exploit their sexua-
lity for gain. ~owen recalls 
one student she interviewed 
during the course of her 
research who said "there is 
not enough sexual haras-
sment in university. How 
are we supposed to find a 
husband?" 
The extent of sexual ha-
above average people come 
ual harassment on campus to university, and if they 
bears little relation to the can't handle sexual ad-
number of cases actually vances, they shouldn't be 
reported to school autho- here. University is the 
rities. place to learn to solve 
There has never been an problems, to learn about 
official complaint of sexual interpersonal relation\. 
harassment at Carleton, ac- , ships. 
cording to president Universities are just re-
William Beckel. cently making an effort to 
Former Carleton ombuds- come to grips with the 
person Dorothy Kent says problem of sexual harass-
she received two or three ment. The committee set 
complaints in as many up to study the problem at 
years, all of from "very York recommended that.. a 
aware women who had done formal grievance procedure 
all the rational things, and be adopted, which would be 
were worried about getting a first at Canadian uni-
a lousy mark." She said versities. The report recom-
they were all resolved in- mends a sexual harassment 
formally. The "heavy complaint centre be set up 
blackmail number" is pro- to handle complaints, coun-
bably pretty rare, Kent sel victims and help educate 
said, the community about the 
Students are reluctant to problem. 
complain of harassment for' Carleton has no official 
a variety of reasons. They sexual harassment grie-
may feel embarassed, fear vance procedure. Com-
reprisal, or assume they plain.ts can be handled i~~ 
won't be taken seriously. formally by the chairperson 
Even though rknow I was of the department or the 
a victim and that he was dean or a written complain, 
taking advantage of me, I along with the professor's 
berated myself for handling rebuttal, can be put in a 
this so poorly. I'm too nice. professor's file. 
I still feel very uncom- Ombudsperson Vonna 
fortable when men come on Reingold says their office 
to me sexually ... It's the would be willing to help 
same old thing. Men know victims of sexual harass-
who to come on to. I'm sure ment, but that a clearly 
I'm always so nice. I would defined, and advertised 
say that half the women I grievance procedure is 
know are like me, ideal needed. 
victims for sexual harass- "It's not a topic people 
ment. It has a lot to do with feel comfortable about com-
our upbringing and our atti- plaining ... how many stu-
tudes toward men. We just dents would go through the 
go along with things even effort and rigamarole of 
though we find them un- trying to find out ~hat the 
pleasant and frightening. proper procedure for ma-
W e 've been told all our king a complaint is? 
lives that male attention is But the only possibility 
flattering. Nobody ever for disciplinary action is if 
talked about how humilia- .the student files a formal 
ting and coercive it can be grievance to begin dismissal 
at times. -graudate student, proceedings, according to 
quoted in Backhouse and Carleton president William 
Cohen book Beckel. 
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SVNDAY 
Bacardi i~ 
beautiful b> 
itself. Clean. 
Light. Smooth-
tasting.. That"~ 
why it goes so 
smoothly with 
so many mixers. 
Add your own 
favourite taste 
to Bacardi. and 
you can count on 
enjoying it. 
The Other Press 
Get to know the real taste 
of Bacardi rum. 
April 9,1981 
Sip it before you add your favourite mixer. 
r-A~ 
Bacard1 rum 
and 
ginger ale . 
